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  On October 26, 2009, Workforce opened the Chancellor A Keesling Community 

Recycling Center.  This facility, located at 3518 Michigan Rd, marks an expansion of 

the types of materials that Workforce recycles.  In addition to the electronic items 

such as computers, printers, monitors and televisions that it has always accepted, 

Workforce will now accept everyday type of recyclables such as paper, aluminum 

cans, cardboard and plastic.  This facility is manned, so there is always a Workforce 

employee to help individuals unload and sort their materials.  The hours of opera-

tion are Monday through Friday from 8 AM to 4:30 PM and then on Saturday from 

9 AM to 3 PM.  Workforce has a baler onsite and immediately begins to bale the ma-

terials as they come in. This initiative has shown immediate success.  Already in the 

first two months, the Chancellor A Keesling Recycling Center has processed over  

60,000 lbs of cardboard and paper. 

  This recycling facility is dedicated to Chancellor A Keesling, who is the son of 

Gregg Keesling, the executive director of Workforce.  Chancellor died during his sec-

ond tour in Iraq in June of 2009.  This recycling center is dedicated to service ï be 

that service in the nationôs military, service to  the environment by recycling or ser-

vice in a not-for-profit dedicated to re -entry. 

 

Workforce Opens the Chancellor A Keesling Community Recycling Center 

Acceptable Recycling Items: 
ωbŜǿǎǇǊƛƴǘ                                                                  ω!ƭǳƳƛƴǳƳ /ŀƴǎ 
ωaŀƎŀȊƛƴŜǎ                                                                 ω{ǘŜŜƭ /ŀƴǎ 
ω¢ŜƭŜǇƘƻƴŜ .ƻƻƪǎ                                                 ωtƭŀǎǘƛŎ .ƻǘǘƭŜǎ όІΩǎ м-7) 
ωhŦŦƛŎŜ tŀǇŜǊ                                                                 ω²ŀǘŜǊ .ƻǘǘƭŜǎ 
ω/ƻǇƛŜǊ tŀǇŜǊ                                                                 ωtƭŀǎǘƛŎ {ƻŘŀ .ƻǘǘƭŜǎ 
ωWǳƴƪ aŀƛƭ                                                                 ω[ŀǳƴŘǊȅ 5ŜǘŜǊƎŜƴǘ .ƻǘǘƭŜǎ 
ω/ƻǊǊǳƎŀǘŜŘ /ŀǊŘōƻŀǊŘ                                                  ωDƭŀǎǎ όDǊŜŜƴΣ .Ǌƻǿƴ ŀƴŘ /ƭŜŀǊύ 
ω.ƻȄ .ƻŀǊŘ όƛΦŜΦ ŎŜǊŜŀƭ ōƻȄŜǎύ  
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 Jarmar Bird was a diamond in the 
rough when he joined Workforce.  It was 
not an easy transition from the street corner to the world of 
work.  When a probation officer came to visit the facility during 
Jarmarôs first week on the demanufacturing floor, he yelled out a 
heads up to his fellow workers ñFive 0, five 0.ò  Slang for the po-
lice.  The situation became more complicated as the probation 
officer turned out to be the arresting officer in Jarmar's case and 
the two had an exchange of words. 
 
It was explained to Jarmar that guests were not treated disre-
spectfully at Workforce and he was asked to write an apology let-
ter, which to his credit he did.  
 
Having never held a tax-paying job before, Jarmar was unsure 
why he kept getting money taken out of his check for FICA.  He 
came to our accountant with the most severe look on his face.  
ñWhy is my check so short this week?ò he asked frantically. 
 
 After it was explained to him about a recent tax increase, 
which decreased his check by $5.00, he was then educated about 
filing taxes and getting a return.  He was completely taken aback 
by this proposition of ógetting free money for doing nothingô. 
 
 With each passing week, Jarmar grew into his position. 

His attendance was excellent, his attitude uplifting, and his work ethics unparalleled.  He became 
a role model for many of the men at WFI, eventually getting promoted to Team Leader. 
 
 After 7 months at WFI, Jarmar had managed to secure a position with a department store 
distribution center as a stocker making $9.80 an hour.  
 
 ñIt was a big difference than the $7.50 I was making at WFI.ò Jarmar says, ñDonôt get me 
wrong, Iôm grateful for having a job period, but it barely paid my bills, let alone my probation 
fees.ò 
 
 After less than a year with the distribution center Jarmar has been promoted to Mainte-
nance with a small pay increase.  ñYou gotta slow roll it!ò Jarmar tells me, ñItôs like this; they 
[fellow gang members] told me I can make a million selling the dope, but now I know that I can 
make the same million other ways.  I might be the maintenance man now, making $11.00 an hour, 
but some day I could be the manager, and then general manager, and perhaps one day even have 
my own business making millions and doing it the honest way.  I just gotta slow roll it.  You know, 
take my time.  Iôll get more accomplished that way I think.ò 

Jarmar Bird: A diamond in the rough  

Jarmar Bird with Vice -

President Tom Gray 

0óYou just gotta 

slow roll it!ó By Tom Gray and Angela Parker   frontdesk@work -force-inc.com

mailto:frontdesk@work-force-inc.com
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Gregg Keesling wins award for Social Innovator of the Year! 

"Without Deviation Pro-
gress Is Not Possible"  

-  Frank Zappa  

About Social Venture Network  

Founded in 1987 by Josh Mailman and Wayne Silby, Social Venture Network (SVN) is a peer-

to-peer network of CEOs, investors, and nonprofit leaders committed to building a just econ-

omy and sustainable planet. SVN believes in a triple bottom line for business, one that values 

healthy communities and the human spirit, as well as high returns. SVN members are part of 

an expanding global network of pioneering entrepreneurs who share this vision and are help-

ing to transform the way the world does business.  

For more than 22 years, SVN members have transformed the way the world does business. 

From the organic revolution to fair trade to socially responsible investing and so much more, 

members pioneered a movement that has proven that business can truly be used as a tool for 

making the world a better place. 

The goal of the Awards program is to recognize the leaders of emerging enterprises, bring them into the SVN community, and 
give them access to a network of 500 successful socially responsible business and nonprofit leaders, investors, and other re-
sources and connections that can help them achieve success with their own enterprise. 
 

SAN FRANCISCO, Calif. (Oct. 8, 2009) ðSocial Venture Network (SVN), the countryôs leading peer-to-peer network of so-

cially responsible entrepreneurs, investors and nonprofit leaders, has announced five winners and two honorable mentions for 

the 2009 SVN Innovation Awards. Now in its third year, the Awards program honors and supports the next generation of socially 

responsible and sustainable business and nonprofit leaders by providing them access to the people and resources within the 

SVN community that can help them achieve the next level of success.  

A panel of 16 judges, including investors, CEOs, academic and nonprofit leaders, selected 13 finalists from the many applica-

tions received by SVN. The judges were looking for entrepreneurs who are addressing the worldôs most pressing social and/or 

environmental problems. After a final round of judging during which the finalists were assessed on their innovation, impact, and 

ability to scale their work, the judges selected these five inspiring winners and two honorable mentions:  

Gregg Keesling, Workforce, Inc. ï Indianapolis, IN: Workforce Inc.ôs (WFI) dual mission is to help formerly incarcer-

ated individuals successfully transition back into civil society by providing transitional employment supported by a host of so-

cial services and to keep as much waste as possible ï especially electronic waste ï out of Indianaôs landfills. WFI launched its 

first recycling enterprise in late 2005 with 2 employees. WFI has since grown to 56 employees and has processed 5 million 

pounds of electronic waste. WFI has served more than 190 formerly incarcerated individuals with a recidivism rate of 11%, a 

dramatic improvement over the national norm of 70%.  

Mark Hanis, Genocide Intervention Network ï Washington, DC  

Sam Goldman and Ned Tozun, D.light Design ï Palo Alto, CA  

Shannon Boase, Earthcycle Packaging ï Vancouver, BC  

Brent Baker, Tri -State Biodiesel - New York, NY  

 



754 N. Sherman Drive 

Suite 220 

Indianapolis, IN 46201 

Phone: 317.532.1367 

Fax: 317.532.1369 

Web Address: www.work-force-inc.com 

Recycle Force, LLC is a division of Workforce, Inc. which is a tax-

exempt 501(c) (3) organization.  We ask for donations on TV's and 

Monitors to defer the cost of the CRT tubes because of the lead in them;  

which are disposed of correctly at a cost to us.  Donations made are tax-

deductible.  

 

Suggested donations and fees: 

 

Monitors       $5.00  Pick-ups within 10 miles         $10.00  

TV greater than 27" $20.00  Pick-ups within 20 miles       $20.00  

TV less than 27"     $10.00  Pick-ups greater than 20 miles $25.00  

    Pick-ups greater than 30 miles $35.00 
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Work, Responsibility, Reward 

About our company:      

fees and donations 

¶ Reduce your shower time by 5 minutes. 

¶ Pay your bills online, it saves paper and is much easier 

¶ By switching your bulbs to compact florescent  you can save 

money and energy 

¶ Turn off lights when you are not in the room, shut your computer 

off at night and unplug it.  Unused electronics can still waste 

energy as long as they are plugged up. 

¶ Buy recyclable grocery bags 

¶ Turn off you car if you are going to idle for more than one minute  

¶ Is your newspaper online?  If so you can save  money and paper 

by canceling your subscription and reading it online.  

A drop in the bucket  
Recycling doesnôt begin at  properly disposing of electronics, thatôs just a drop in the bucket compared to all that 

can be done.   

¶ Buy a water filter and drink tap instead of buying bottled 

water, I promise itôs the same! 

¶ By recycling one aluminum can you are able to save one hour 

of energy. 

¶ By inflating your tires you can save on gas  mileage! 

¶ Weather proofing and insulating your home may be costly, 

but it can save hundreds a year on heating bills. 

¶ Wash your clothes in cold water no matter the color.  They 

come out just as clean! 

¶ Purchase is bulk to reduce containers. 

¶ Check the package, if itôs not recyclable try another brand. 


